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The purpose of this study is to suggest the establishment of the evaluation 
system of vocational training policies. For this purpose, the theoretical 
framework and the change of vocational training policies were reviewed, and the 
applicability of policy evaluation in vocational training was derived from 
analyzing the results of Vocational Ability Development Accounts(VADA). 
Also, the case studies of overseas were conducted with regard to the policy 
evaluation in vocational training in which significant implications were identified 
for Korea.
The evaluation of vocational training has changed with the change of 
vocational training policies. The three systems are represented as follows.
1) The vocational training accreditation system based on the vocational 
training criteria  
2) The accreditation & evaluation system of training courses and training 
institutions 
3) The implementation system of screening for suitable training courses of 
VADA
First, in the field of vocational training accreditation system, there are many 
things to do to receive accreditation such as writing a syllabus, investment in 
equipment, etc.; however, a few overt feedback systems were shown after 
getting the accreditation except for making a simple report or a check-up.
Second, over the accreditation & evaluation system of training courses and 
training institutions, the requirements of training courses and training institutions 
for accreditation and evaluation were prepared. Based on the requirements, 
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training courses and training institutions are evaluated. And with the results of 
the evaluation, the accreditation was implemented.
Third, over the implementation system of screening suitable training courses 
of VADA, the training courses of which the training institutions want to gain 
accreditation were screened by the examiners. The examiners were employed by 
the institutions – designated by the Ministry of Employment and Labor - which 
were in charge of the screening in order to determine the necessity of supports 
and suitability of contents through professionalism.
In the early ages, the evaluation of vocational training policies had been 
conducted with simple regression analysis (like OLS) to explore the employment 
status and wage effect. But nowadays comparing the trainees or training 
institutions according to the participation or nonparticipation has been focused to 
measure the policy effect. In this case, there could be a possibility to cause 
selection bias which means selecting participants and non-participants from 
different parent population.
In order to overcome the weakness, various non-experimental approaches are 
adopted and utilized as follows. Instrumental Variables(IV) is a typical approach 
when the resources are cross sectional data. Panel data including at least two 
different time series before and after the participation of a program or 
Difference In Differences(DID) becomes a useful approach when the sample 
programs come from the same parent population. And cross sectional data exists 
before and after the program is implemented. Propensity Score Matching(PSM) 
is the approach that compares the apparent attributes of participants with that of 
non-participants so that the effects of the program can be estimated. 
Regression-Discontinuity Model(RDD) is one of the approaches which estimates 
the treatment effect in non-experimental study. An apparent allocated variable 
causes a sharp discontinuity according to the excess status of the critical value. 
These approaches with regard to the evaluation of vocational training policies 
are capable of analyzing training and labor market results of vocational training 
investment.
Focused on training courses, it is important for the evaluation of vocational 
training policies that the attributes of suitable training courses of VADA, and 
the results of the suitable training courses in training and labor market are 
analyzed.
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Therefore, in regard with the suitability of courses of VADA, the standards of 
screening were verified by the results analysis. Also, for the suitable training 
courses, the selection concentrativeness of screening standard and the 
relationship between training and labor market results were identified. Training 
investment indicators, training result indicators, and the results indicators of the 
labor markets were determined. And afterwards the reviewed approaches are 
applied to analyze the results of VADA.
Most countries in overseas agree with the necessity of evaluation of 
vocational training policies; however, each country deals with it in a different 
way. For example, in France and Germany, the evaluation of training courses is 
not implemented, but self-regulated. They only conduct the evaluation related to 
the funding of vocational training. Meanwhile, U.S. actively implements the 
evaluation of policy effect. In Japan, even though they have pre- and post- 
valuation system, it does not work. In terms of the evaluation organization of 
vocational training policies, in U.S. and Japan, the central government takes in 
charge of the evaluation; but France decentralizes the evaluation systems 
including central government, local government, the institutions for coordination, 
labor relation and training institutions. Among the cases, they need to build and 
reorganize the database system in order to conduct a proper evaluation of 
vocational training and develop the indicators.
The evaluation of vocational training policies needs to be implemented 
according to the characteristics of the vocational training. Especially, a proper 
evaluation system is required to strengthen the functions of vocational training 
and guarantee the quality of the training. The improvement of the evaluation 
system is suggested as follows.
First, evaluation indicators in regard with training investment, training results 
and labor market results need to be systemized in order to measure the 
effectiveness and efficiency. 
Second, more investments must be made to establish the database based on 
the evaluation indicators. For the evaluation, management system for the 
database is required. Third, the evaluation of vocational training should be 
linked to the evaluation functions of training institutions so that the evaluation 
of training and results can be conducted at the same time.
